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ACTU Advertisement — Annette Harris & Spotlight

Annette Harris:

\/oiceover:

In the AWA there’'s 17.5% loading we lose, time and a quarter on a
Thursday night, on a Saturday, time and half Sunday’s gone and public
holidays. So they were offering me $14.30 an hour to work for them for the
rest of my days. | earn $14.28 cents an hour now, so for 2 cents that's
what they were going to give me.

You know, how are schoal children at the age of 15 or 16 going to be able
to work with a boss and negotiate their own salary.

| mean, John Howard was always my hero, | thought the world of him, |
thought he was a good Prime Minister, but now, it’s totally changed my way
of thinking as far as he’s concerned. 1'd like him to come to Coffs Harbour,
sure, um, come and have a chat to me and see what it's like in the real
world.

Authorised S Burrows, ACTU Melbourne.

UNTRUE

Annette Harris chose not to accept an agreement that she felt did not suit her. Her choice was

protected by law.

Source: Workplace Relations Act and the Workplace Ombudsman.
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ACTU Advertisement — AWA Cuts Conditions

Woman: In the contract they cut my pay by over a thousand dollars to do the same
job. The boss said if | didn't sign the contract there was no future for me at
the company. | work really hard and | haven't done anything wrong, why

are they doing this?

John Howard: This Government has been the best friend that the workers of Australia
have ever had.

Man: Stuffed, isn't it? She's only a kid.

\oiceover: Authorised Greg Combet, ACTU Melbourne.

UNTRUE

It is illegal to force an existing employee onto an AWA. The Workplace Ombudsman will
prosecute employers who breach the Act.

Source: Workplace Relations Act and the Workplace Ombudsman.
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ACTU Advertisement — The Boardroom

Man 1. Another record profit. What's the financial outiook?

Man 2: With the new IR laws, we can cut labour costs by 10%

Man 1: What's the legal position?

Man 3: Using individual contracts, we can scrap penalty rates, overtime payments,
shift allowances, even public holiday rates

Man 4: But is that fair?

Man 1. It's beside the poirt, it's the law and we look after our shareholders first.

Ok, next item— executive bonuses.

\oiceover: Authorised Greg Combet, ACTU Melbourne.

UNTRUE

The Federal Government's Fairness Test ensures that an individual agreement that simply
trades away penalty rates, overtime pay, shift allowances and public holiday rates is not legal.

You must be compensated if you trade away penalty rates and your agreement must be
approved by the Workplace Authority.

Source: Workplace Relations Act and the Fairness Test.
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ACTU Advertisement —Boss Forces AWA 01

Worker:

\oiceover:

Worker:

\oiceover:

Casual, this can't be right?
We've all got to be a little more fiexible.

The Federal Government has changed the laws to give employers nore
power over Workers.

I've been here 15 years.

So you can be asked to sign an individual contract that cuts your take
home pay.

Authorised Greg Combet, ACTU Melbourne.

UNTRUE

It is illegal to force an existing employee onto an AWA. The Workplace Ombudsman will
prosecute employers who breach the Act.

What the unions won't tell you is that workers on AWAs earn on average 94% more than

workers on Awards.

Source: Workplace Relations Act, the Workplace Ombudsman and Australian Bureau of

Statistics
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ACTU Advertisement —Boss Forces AWA 02

Worker: I've been here 15 years.

\oiceover: If you think Australian workers and their families will be better off on
individual contracts, think again.

\oiceover: Authorised Greg Combet, ACTU Melbourne.

UNTRUE

It is illegal to force an existing employee onto an AWA.  The Workplace Ombudsman will
prosecute employers who breach the Act.

What the unions won't tell you is that workers on AWAs earn on average 94% more than
workers on Awards.

Source: Workplace Relations Act, the Workplace Ombudsman and Australian Bureau of
Statistics.
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ACTU Advertisement —Boss Sacks Mother 01

Mother: Hello, oh, hi Mr White.

\oiceover: Federal Government is scrapping unfair dismissal laws for 3.6 million
workers.

Mother: Ahno, sir, | can't. I'mrostered on for tomorrow night's shift

Voiceover: If you think that you and your family are safe. ..

Mother: But, who's going to look after my kids?

Voiceover: .. think again

Mother: You can't sack me. Really?

\oiceover: Authorised Greg Combet, ACTU Melbourne.

UNTRUE

It is unlawful to sack someone because of their family responsibilities.
The Government provides financial assistance to workers who have been unlawfully dismissed.

Source: Workplace Relations Act and the Unlawful Termination Assistance Scheme
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ACTU Advertisement —Boss Sacks Mother 02

Mother: Mum, can you come and mind the kids for me?

\oiceover: If you think you're safe without unfair dismissal laws, think again.
Mother: He said he was going to sack me if | didn’t come in.

\oiceover: Authorised Greg Combet, ACTU Melbourne.

UNTRUE

It is unlawful to sack someone because of their family responsibilities.
The Government provides financial assistance to workers who have been unlawfully dismissed.

Source: Workplace Relations Act and the Unlawful Termination Assistance Scheme.
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ACTU Advertisement —Boss Sacks Mother 03

Mother: | had a job, good hours so | could pick up the kids, but then my boss
changed the hours and when | questioned him about it, he sacked me.

John Howard: This government has been the best friend that the workers of Australia

have ever had.

Mother: It's going to cost me $30,000 to sue for unlawful dismissal, and | haven't
got ajob.

\oiceover: Authorised Greg Combet, ACTU Melbourne.

UNTRUE

It is unlawful to sack someone because of their family responsibilities.
The Government provides financial assistance to workers who have been unlawfully dismissed.

Source: Workplace Relations Act and the Unlawful Termination Assistance Scheme.
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ACTU Advertisement — Costing Families

\oiceover: With prices rising, John Howard's IR laws are starting to bite.

Man: You'd better read this, it's my newworkplace agreemen.

Woman: So what do we get?

Man: 1% extra a year for 3 years, I've lost my penalty rates and I'm on a
weekend roster now.

Woman: Canthey do that?

Man: They can now.

\Voiceover: What will the IR laws cost your family?

Woman: So you have to work weekends, for no extra pay. Used to be you work
hard you get ahead.

\oiceover: Authorised Greg Combet, ACTU Melbourne.

UNTRUE

The Federal Government's Fairness Test ensures that an individual agreement that simply
trades away penalty rates, overtime pay, shift allowances and public holiday rates is not legal.

You must be compensated if you trade away penalty rates and your agreement must be
approved by the Workplace Authority.

Source: Workplace Relations Act and the Fairness Test.
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ACTU Advertisement — Real People

Kirkman:

Gilian:
Wong:

Dungey:

Barnes.

Connor:

\oiceover:

Alter 34 years of service | was sacked and then offered my job back with a
30% pay cut.

| was sacked by text message. They didn't give me a reason.
| refused to sign a contract that cut my pay.

The day after the legislation came in my job was terminated, no
redundancy.

| worked there for 25 years and it meant nothing.

2 days after these new laws came in | was sacked and | was told that
there’s nothing that | could do about it.

Authorised Greg Combet, ACTU Melbourne.

UNTRUE

The independent Workplace Ombudsman investigated these cases and found that the ACTU's
representation of these workers didn’t add up.

As a result of this investigation the ACTU resumed using actors to further their misleading

campaign.

Source: Workplace Ombudsman Report, July 2006.
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ACTU Advertisement — Sitting Ducks

\oiceover: The Howard government says the IR laws won't affect you, unless of
course, you've lost your unfair dismissal rights, you're given an individual
contract, you're going for your first job, your employer’s cutting costs, or
you're changing jobs. The new IR laws have made millions of working
families sitting ducks.

\oiceover: Authorised Greg Combet, ACTU Melbourne.

UNTRUE

What the unions won't tell you is that workers on AWAs earn on average 94% more than
workers on Awards.

Retrenchments have fallen by two thirds from the peak reached when Labor was last in
Government.

Andin the last 15 months 365,000 new jobs have been created.

Source: Australian Bureau of Statistics.
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ACTU Advertisement — Three Generations

Man: You know our generation fought for things like regular working hours,
penalty rates and redundancy pay.

Woman: Until this year, | got overtime pay and had a say on the roster, but John
Howard's laws changed all that.

Teenager: | get $11 an hour, no penalty rates, no public holiday rates, and no
protection from unfair dismissal.

Man: These are meant to be prosperous times, so why has my grandson got less

rights at work than | had?

\oiceover: Authorised S Burrows, ACTU Melbourne.

UNTRUE

Australians have never been better able to negotiate working arrangements which suit their
individual needs than they are now.

The Federal Government's Fairness Test ensures that an individual agreement that simply
trades away penalty rates, overtime pay, shift allowances and public holiday rates is not legal.

A young person can not enter into a workplace agreement without it being co-signed by a
parent or guardian and approved the Workplace Authority.

Source: Workplace Relations Act and the Fairness Test.
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ACTU Advertisement — Operational Reasons

Mrs Cruickshank:  Andrew came home fromwork one Friday and told me that he didn’'t have
ajob anymore.

Mr Cruickshank: They said it was for operational reasons and that legal under the IR laws.
Then two weeks later they advertised my job for $25,000 less. They really
used the laws to save money. | used to always vote Liberal. But this
year, with the IR laws, they have wrecked my family and a lot of other
families, it needs to be stopped.

\oiceover: Authorised S Burrows, ACTU Melbourne.

UNTRUE

An employer must prove there are genuine operational reasons, such as a doanturn in
business or a financial crisis which threatens to send a business broke before dismissing an

employee.
Mr Cruickshank’s case is still before the Australian Industrial Relations Commission.

Source: Workplace Relations Act.
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ACTU Advertisement — Abattoir Workers

\oiceover:
Woman:
Woman:

Woman:

Woman:

Group

\oiceover:

Real people telling their own stories.
The boss wanted us on a new agreement.
Took away our penalty rates, overtime, public holidays and our 38 hour week.

The agreement meant that we were going to be paid $88 a week less than the
award.

The Federal Government said it was fine, it would pass their fairness test.
This is what's happening to ordinary Australians under the IR laws.

Made it, made us feel like second dlass citizens.

Bloody did. Yeah, it did, they did.

Authorised S Burrows, ACTU Melbourne.

UNTRUE

The union falsely claims that workers at the Lobethal Abattoir can be paid less than the award.

This is not true.

The Federal Government's Fairness Test ensures that an individual agreement that simply
trades away penalty rates, overtime pay, shift allonances and public holiday rates is not legal.

Source: Workplace Relations Act and the Fairness Test.
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CRVEU Advertisement — Building Industry Laws

\oiceover: The Federal Government has passed new IR laws in the building industry.
Man 1. It does not affect your site, now get back to work.

Man 2: We've been warning you for months, there'll be no more cutting corners.
\oiceover: These men can be fined up to $22,000 each for stopping work.

Man 2: e need a meeting.

Voiceover: Their union can be fined up to $110,000. If they refuse to cooperate with

the relevant authority, they could face 6 months jall.

\oiceover: Authorised M Kingham, CFVIEU Melbourne.

UNTRUE

Workers cannot be fined or jailed for taking action because of concerns about an imminent risk
to their health or safety.

The Federal Safety Commissioner is driving better safety outcomes for Australian construction
workers.

Source: Workplace Relations Act and the Office of the Federal Safety Commissioner.
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Victorian Government —Workplace Advocate

\oiceover:

Sama:

Bernie;

\oiceover:

\oiceover:

Real Mictorians talk about how they've been hurt by the Federal
Government's Work Choices laws.

| was being pressured to sign an AWA and when | didn't, they cut my shifts.
I just felt like all my rights had been taken away.

I was offered a Workplace Agreement which cut my weekend rates and my
public holidays by almost half and | couldn’t believe that it was happening.

If you would like advice about a workplace agreement or have a concern
about unfair or illegal employment practices contact the Workplace Rights
Advocate.

Authorised by the Victoria Government, Melbourne.

UNTRUE

It is illegal to force an existing employee onto an AWA.  The Workplace Ombudsman will
prosecute employers who breach the Act.

The Federal Government's Fairness Test ensures that an individual agreement that simply
trades away penalty rates, overtime pay, shift allonances and public holiday rates is not legal.

Source: Workplace Relations Act, the Workplace Ombudsman and the Fairness Test.
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Australian Nurses Federation —Nurses Wages and Conditions

\oiceover: We're already paid less as aged care nurses. When the new IR laws put
us even further behind | had to decide between staying and moving on. It
was a choice between my family’'s needs and the needs of the people |
was caring for. They were like family too. | hated leaving but without fair
wages and working conditions how could | stay.

Overlay: How many more nurses will we lose because of Liberal IR lans?
This Federal Election, vote to save our nurses

\oiceover: Authorised by Jill lllefe, Australian Nursing Federation, Kingston.

UNTRUE

The majority of Australia’s nurses work in the public sector and have their pay and conditions
set by their respective State Governments.

Source: Australian Bureau of Statistics.

Printed and Authorised by Brian Loughnane, Cnr Blackall and Macquarie Streets, Barton ACT 2600
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